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Early Pipeline

Future Educators’ Signing Day

CCPS Graduate to Paraprofessional
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CCPS Graduate to Paraprofessional

The CCPS Graduate to Paraprofessional initiative allows the District to target
graduating seniors who have not made a decision regarding how they want to use their
talents after high school. This initiative also targets graduating seniors whose
postsecondary decisions afford them flexibility to work during the K — 12 school day.
This targeted strategy started with the Class of 2022.

“COMMITTED TO HIGH PERFORMANCE”
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CCPS Graduate to Paraprofessional

Collaborator Support

Counseling, Enrollment, and Post-Secondary Initiative Champion
Readiness Department

High School Administrators and Counselors Initiative Champion
Information Distribution

Professional Learning Department GACE Preparation Sessions

Division of Human Resources Information Session
Hiring Process Support

Division of Business Services GACE Fee Reimbursement

“COMMITTED TO HIGH PERFORMANCE”



